
Good growth in loans helps total assets of the bank rise 6% to reach QR1,124 bn as on June 30, 2022 

QNA
DOHA 

DURING the first week of 
July, Qatar Stock Exchange 
(QSE) index maintained its 
consistency above 12 thou-
sand points, despite its decline 
to the level of 12,084 points 
compared to trading last week, 
to lose 106.6 points or 0.870 
percent.

In this context, financial 
analyst Ramzi Qasmieh said 
that the situation of QSE in the 
current period is characterised 
by anticipation, pointing out 
that there is a shortage in li-
quidity as a result of a number 
of factors, including the inves-
tors’ patience for the period 
after Eid Al Adha and the situ-
ation waiting for the decision 
of the US Federal Reserve (the 
US central bank) related to the 
interest rate expected on July 
27.

He said that QSE index 
was able over the past period 
to maintain its cohesion, and 
stay above the level of 12,000 
points, considering that “it 
is important for the index to 
remain at the levels of the 
support point.” The weekly 
report of QSE also indicated 
that its market value reached 
QR672.056 billion by the end 
of the week’s trading, com-

pared to its level last week of 
QR684.020 billion, recording 
a decline of 1.75 percent.

In his statement to QNA, 
the financial analyst pointed 
out that the decline in the in-
dex in the current week of July 
is due to the decline in the 
industrial sector, especially 
Industries Qatar and Qamco, 
which were affected by the 
drop in oil prices in global 
markets, adding that the de-
cision of the Council of Min-
isters regarding opening the 
capital of Qatari companies 
to 100 percent ownership, is 
still resonating in the market, 
as it recorded, for example, 
that the share of QIIB rose as a 
result of being affected by this  
decision.

The weekly report indicat-
ed that the value of stock trad-
ing, during the week that end-
ed its trading today, amounted 
to QR1.705 billion, through the 
sale of 517.906 million shares, 
which were executed following 
the conclusion of 61065 deals.

The weekly performance 
of the banking sector was also 
marked by variation, while the 
transportation sector recorded 
the best performance since the 
beginning of the year com-
pared to the rest of the sectors, 
especially the performance of 
Milaha and Nakilat.

QSE maintains 
consistency 
above 12K mark

Wall St slides as strong jobs data fuels rate hike worries
AGENCIES

NEW YORK

WALL Street’s main indexes 
slipped on Friday after stronger-
than-expected jobs data fuelled 
expectations of another big inter-
est rate hike by the US Federal 
Reserve later this month.

The Labour Department’s re-
port showed nonfarm payrolls 
rose by 372,000 jobs in June, 
higher than the estimated rise of 
268,000 jobs, according to a Reu-
ters poll of economists. 

The report also showed jobless 
rate remained near pre-pandemic 
lows at 3.6 percent and average 
hourly earnings rose 0.3 percent, 
after gaining 0.4 percent in May, 
all pointing to strength in the la-
bour market.

“Certainly, it solidifies the 
view that there’s going to be a 
75-basis-point increase in the 
next two weeks,” said Tom Plumb, 
portfolio manager of the Plumb 
Balanced Fund.

“We are still where bad news is 
good news and good news is bad 
news ... that’s going to be the case 
until there’s some perception that 
the Fed has accomplished or is ac-
complishing their goal of moder-
ating the growth of the economy.”

Atlanta Fed President Raphael 
Bostic, until recently among the 
central bank’s most dovish policy-

makers, said on Friday he “fully” 
supports another 75 basis point 
rate rise later this month. 

Fed Governor Christopher 
Waller and St. Louis Fed Presi-

dent James Bullard said on 
Thursday they would support 
another 75-basis-point rate in-
crease, but forecast a downshift 
to a slower pace afterward. 

After a brutal first half of the 
year, US stock markets started 
July on a solid footing as inves-
tors took relief from easing com-
modity prices and the Fed hinting 

at a more tempered program of 
rate hikes amid concerns of a re-
cession. 

The S&P 500 and the Nasdaq 
recorded their fourth successive 

higher close on Thursday, while 
the three main indexes were on 
track to post weekly gains.

Rate-sensitive shares of high-
growth companies such as Mi-
crosoft, Amazon.com and Nvidia 
Corp fell nearly 1 percent as US 
Treasury yields jumped.

The Dow Jones Industrial Av-
erage was down 68.69 points, or 
0.22 percent, at 31,315.86, the 
S&P 500 was down 18.45 points, 
or 0.47 percent, at 3,884.17 
points, and the Nasdaq Compos-
ite was down 87.57 points, or 0.75 
percent, at 11,533.78 points.

Levi Strauss rose 2.1 percent 
after the company’s second-quar-
ter results beat estimates, helped 
by strong demand for its denim 
jeans and jackets.

Twitter fell 4.6 percent after 
a report said Elon Musk’s deal to 
buy the social media company is 
in “serious jeopardy”.

GameStop tumbled 7.5 per-
cent after the video game retailer 
said it had terminated the em-
ployment of Chief Financial Of-
ficer Michael Recupero. 

Declining issues outnumbered 
advancers for a 2.00-to-1 ratio on 
the NYSE and a 1.52-to-1 ratio on 
the Nasdaq.

The S&P index recorded one 
new 52-week high and 29 new 
lows, while the Nasdaq recorded 
eight new highs and 11 new lows.

TRIBUNE NEWS NETWORK
DOHA 

QNB, the largest financial insti-
tution in the Middle East and 
Africa (MEA) region, has an-
nounced its results for the six 
months ended June 30, 2022.

The bank’s net profit before 
the impact of hyperinflation 
for the first six months of 2022 
reached QR7.8 billion ($2.1 bil-
lion), an increase of 15 percent 
compared to the same period 
last year.

Net Profit after the im-
pact of hyperinflation for the 
six months ended June 30, 
2022 reached QR7 billion 
($1.9 billion), an increase of 
4 percent compared to same 
period last year.

Total assets as at June 30, 
2022 reached QR1,124 billion 
($309 billion), an increase of 
6 percent from June 30, 2021, 
mainly driven by good growth 
in Loans and advances by 3 
percent to reach QR766 billion 
($210 billion).

Diversified customer de-
posits generation helped to 
increase customer deposits by 
4 percent to reach QR795 bil-
lion ($218 billion) from June 
30, 2021.

During the period, QNB 
Group’s Turkey operations 
was subjected to hyperinfla-
tionary accounting require-
ments as per International Fi-
nancial Reporting Standards 
due to which a non-cash “net 
monetary loss” was reported 
in the Group’s income state-
ment amounting to QAR744 
million ($204 million).

This accounting adjust-
ment was neutral on the 
Group’s total equity. Operat-
ing income increased by 20 
percent to reach QR16.3 billion 
($4.5 billion) which reflects the 
Group’s success in maintaining 
growth across a range of rev-
enue sources.

The Group’s drive for op-
erational efficiency contin-
ues to yield cost-savings and 
enhanced revenue sources 
that enabled QNB Group to 
improve efficiency (cost to 
income) ratio to 20.2 percent 
from 22.9 percent, which is 
considered one of the best ra-
tios among large financial in-
stitutions in the MEA region.

QNB’s strong asset and 
liability management capa-

bilities resulted in the loans to 
deposits ratio reaching 96.4 
percent as at June 30, 2022.

The ratio of non-perform-
ing loans to gross loans stood 
at 2.4 percent as at June 
30, 2022, one of the lowest 
amongst financial institutions 
in the MEA region, reflecting 
the high quality of the Group’s 
loan book and the effective 
management of credit risk. 

In addition, during the six 

month period ended June 30, 
2022, QNB Group set aside 
QR3.9 billion ($1.1 billion) 
as a precaution for potential 
loan losses. This helped the 
Group to increase its coverage 
ratio to 123 percent, which 
reflects the prudent approach 
adopted by the Group towards 
non-performing loans.

Total Equity increased to 
QR103 billion ($28 billion), 
up by 5 percent from June 

2021. Earnings per share 
reached QR0.71 ($0.20).

Capital Adequacy Ratio 
(CAR) as at June 30, 2022 
amounted to 18.9 percent 
higher than the regulatory 
minimum requirements of the 
Qatar Central Bank and Basel 
Committee.

QNB Group supported by 
27,000 staff operating from 
approximately 1,000 loca-
tions and 4,700 ATMs.

QNB net profit rises 15% 
to QR7.8 bn in H1 2022

After a brutal first half of the year, US stock markets started July on a solid footing as investors took relief from easing commodity prices and the Fed hinting at a more 
tempered programme of rate hikes amid concerns of a recession. 

QNB’s strong asset and liability management capabilities resulted in the loans to deposits ratio reaching 96.4 percent as at June 30, 2022.

QSE’s market value reached QR672.056 billion at the end of the 
weekly trading on Thursday.  
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US employers hired far more 
workers than expected in June 
and continued to raise wages 
at a steady clip, signs of per-
sistent labour market strength 
that give the Federal Reserve 
ammunition to deliver another 
75-basis-point interest rate 
hike this month.

The Labour Department’s 
closely watched employment 
report on Friday also showed 
no indication that companies 
were reducing hours for work-
ers. Also, the number of people 
working part time for economic 
reasons fell sharply, dropping 
below its pre-pandemic level. 
This should allay fears of an 
imminent recession that had 
mounted in recent days fol-
lowing a raft of tepid economic 
data, ranging from consumer 
spending to manufacturing.

“Today’s job number 
should soothe fears of an im-
minent recession, but it does 
nothing to relieve fears of con-
siderable further Fed tighten-
ing,” said Seema Shah, chief 
global strategist at Principal 
Global Investors. “The job mar-
ket remains severely tight.”

Nonfarm payrolls in-
creased by 372,000 jobs last 
month. Data for May was re-
vised slightly down to show 
payrolls rising by 384,000 jobs 
instead of the previously re-
ported 390,000. Employment 
is now 524,000 jobs below its 
level in February 2020.

The US private sector has 
recouped all the jobs lost dur-
ing the COVID-19 pandemic 
and is 140,000 higher than in 
February 2020, while govern-
ment employment is still in the 
hole by 664,000.

Economists polled by Reu-
ters had forecast 268,000 jobs 
added last month, with esti-
mates ranging from as low as 
90,000 to as high 400,000.

Last month’s broad in-
crease was led by the profes-
sional and business services 
industry, which added 74,000 
jobs. Leisure and hospitality 
payrolls increased by 67,000 
jobs. But employment in the 
industry remains down by 1.3 
million since February 2020.

There were also strong pay-
rolls gains in the healthcare, 
information as well as trans-
portation and warehousing in-
dustries. Manufacturing added 
29,000 jobs and has recouped 
all the jobs lost during the pan-
demic.

The unemployment rate 
was unchanged at 3.6 percent 
for a fourth straight month, in 
part as people left the labour 
force.

US stocks opened lower. 
The dollar rose against a bas-
ket of currencies. US Treasury 
prices fell.

The Fed wants to cool de-
mand for labour to help bring 
inflation down to its 2 percent 
target. The US central bank’s 
aggressive monetary policy 
posture has heightened re-
cession worries, which were 
amplified by modest growth 
in consumer spending in May 
as well as soft housing starts, 
building permits and manufac-
turing production.

In June, it raised its bench-

mark overnight interest rate 
by three-quarters of a percent-
age point, its biggest hike since 
1994. Markets overwhelmingly 
expect the Fed, which has in-
creased its policy rate by 150 
basis points since March, to 
unveil another 75-basis-point 
hike at its meeting later this 
month.

The release next Wednes-
day of inflation data for June, 
which is expected to show con-
sumer prices accelerating, is 
also seen giving policymakers 
another reason to raise bor-
rowing costs further.

Inflation could remain ele-
vated, with employers continu-
ing to raise wages to retain and 
attract workers. There were 
11.3 million job openings at the 

end of May, with 1.9 jobs for 
every unemployed person. 

Average hourly earnings 
increased 0.3 percent in June 
after gaining 0.4 percent in 
May. That lowered the year-
on-year increase to 5.1 percent 
from 5.3 percent in May. De-
spite the deceleration, wage 
pressures remain robust. La-
bour costs surged in the first 
quarter and the Atlanta Fed’s 
wage growth tracker continues 
to run strong.

With workers still in short 
supply, the average workweek 
held steady at 34.5 hours. The 
number of people working part 
time for economic reasons fell 
by 707,000 to 3.6 million and 
was below its February 2020 
level of 4.4 million.

US job growth strong in June 
despite darkening outlook

ECB climate 
stress test finds 
$71 billion risk to 
eurozone banks

DPA
FrankFurt 

BANkS in the eurozone need 
to prepare better in view of 
the looming financial risks 
of climate change, warned 
the European Central Bank 
(ECB) on Friday.

“Euro area banks urgent-
ly need to step up their ef-
forts to measure and manage 
climate risk,” said Andrea 
Enria, head of ECB banking 
supervision, presenting the 
results of the central bank’s 
first climate stress test.

Adverse scenarios could 
see environment-related 
losses for the eurozone’s fi-
nancial industry reach at 
least $71 billion, the ECB cal-
culated.

A total of 104 banks par-
ticipated in the test, which is 
the first of its kind, the ECB 
said, providing information 
over three modules, or cat-
egories. Those included their 
own climate stress-testing 
capabilities; their reliance on 
carbon-emitting sectors; and 
their performance under dif-
ferent scenarios over several 
time horizons. The figure re-
lates to 41 of the 104 banks 
subject to the stress test, the 
ECB warned, meaning it re-
flects “only a fraction” of the 
actual climate-related risk 
posed to the industry.

“We expect banks to act 
decisively and develop ro-
bust climate stress tests in 
the short to medium term,” 
Frank Elderson, the ECB’s 
deputy head of banking su-
pervision said.

Investigators acknowl-

edged that banks have made 
‘some progress’ in address-
ing climate risks since 2020. 
However, about 60 percent 
of the institutions did not yet 
have a stress testing frame-
work to model climate risk 
for their business. Only 20 
percent took climate risks 
into account when granting 
loans.

On launching the test in 
January, the ECB’s bank-
ing supervision team said 
no banks would fail the test, 
but that it was intended as a 
“learning exercise to assess 
banks’ climate-risk prepar-
edness.”

There would also be 
no direct capital impact on 
banks from the exercise.

The supervisors looked 
at two kinds of risk: physi-
cal risk to buildings resulting 
from flooding, and risk as-
sociated with restructuring 
the economy to low-carbon 
and ecologically sustainable 
practices, leading to direct or 
indirect banking losses.

The stress test is made 
up of three modules: a ques-
tionnaire on banks’ climate 
stress test capabilities; a 
benchmark analysis to as-
sess the sustainability of 
banks’ business models and 
their exposure to emission-
intensive companies; and a 
bottom-up stress test. Since 
November 2014, the ECB has 
been monitoring the largest 
banks in the eurozone. This 
currently covers 111 financial 
institutions making up al-
most 82 percent of the bank-
ing market in the 19-member 
single currency area.

The US private sector has recouped all the jobs lost during the COVID-19 pandemic and is 140,000 higher than in February 2020, while govern-
ment employment is still in the hole by 664,000.
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A US appeals court on Friday 
said Exxon Mobil Corp and 
Royal Dutch Shell affiliates 
may try to enforce part of a 
$1.8 billion arbitration award 
against Nigeria’s state-run oil 
company, in a dispute con-
cerning oil extraction near the 
African country’s coastline.

In a 3-0 decision, the 2nd 
US Circuit Court of Appeals in 
Manhattan said a lower court 
judge erred in rejecting the 
entire October 2011 award, 
which by 2018 had grown to 
$2.67 billion including inter-
est, against Nigerian National 
Petroleum Corp.

It said the judge should 
have determined which parts 
of the award had been deemed 
enforceable by a Nigerian ap-

peals court.
Lawyers for the companies 

did not immediately respond 
to requests for comment.

The dispute arose from a 
1993 contract for Esso Explo-
ration and Production Nigeria 
Ltd and Shell Nigeria Explo-
ration and Production Co to 
invest billions of dollars to 
develop the Erha oil field on 
the Gulf of Guinea, and share 
profits with NNPC.

Extraction began in 2006. 
But disagreements soon arose, 
and Exxon and Shell said that 
by late 2007 NNPC was at the 
government’s behest “lifting” 
more oil than the contract al-
lowed, depriving them of bil-
lions of dollars.

Following the arbitration 
ruling, Exxon and Shell sought 
to enforce their award in Man-
hattan while NNPC sought to 

set it aside in Nigeria.
In Friday’s decision, Circuit 

Judge Susan Carney said Exx-
on and Shell did not prove that 
setting aside part of the award 
violated public policy, and said 
US courts should not second-
guess Nigerian courts’ substan-
tive views on Nigerian law.

But she said the Nigerian 
judgments were “ambiguous” 
as to how much of the award 
was set aside, and more fact-
finding was needed.

Friday’s decision partially 
reversed a September 2019 
ruling by US District Judge 
William Pauley in Manhattan.

Pauley died last July, and 
another judge will take over 
the case.

The case is Esso Explora-
tion and Production Nigeria 
Ltd et al v Nigerian National 
Petroleum Corp.

Exxon, Shell may try to  
pursue part of $1.8 bn 
Nigerian award: Court

Following the arbitration ruling, Exxon and Shell sought to enforce their award in Manhattan while NNPC 
sought to set it aside in Nigeria.
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BOEING’S CEO said the com-
pany could cancel the 737 
MAX 10 if regulators don’t 
certify the jet before new crew 
alerting system standards take 
effect in December, according 
to a report on Thursday.

The airplane manufac-
turer confirmed comments by 
Boeing Chief Executive Dave 
Calhoun, who told Aviation 
Week that shelving the MAX 
10 “is not that threatening” in 
light of some of the other chal-
lenges the company has faced 
in recent years.

“The (737-10) is a little bit 
of an all-or-nothing,” he told 
the publication.

Calhoun has previously 
spoken hopefully of solving 
the problem, which could be 
resolved by Congress if the 
plane is not certified in time.

But the Federal Aviation 
Administration has been tak-
ing longer to approve Boeing 
planes after criticism of the 
agency in the wake of two fa-
tal crashes of earlier versions 
of the 737 MAX that left the 
plane grounded globally for 
more than a year.

A December 2020 law en-
acted by the US Congress re-
quired the FAA to only certify 
planes equipped with a flight 
crew alerting system designed 
to help pilots prioritize warn-
ings and advisories activated 
during flight.

The alerting system in 
the 737 MAX 10 shares the 
traits in the earlier MAX 
planes and does not meet 
the new standards. Boeing 
has argued the benefit of the 
MAX 10’s “commonality” 
with earlier versions of the 
jets, which enables pilots ex-
perienced in earlier version 
of the MAX to easily transi-
tion to the MAX 10.

The system requirement 
under the 2020 law -- which 
was passed amid criticism of 
both Boeing and the FAA af-

ter the MAX crashes -- takes 
effect on December 27, 2022, 
effectively establishing a 
two-year exemption for jets 
already in the certification                  
process.

The requirement can be 
extended only by new US leg-
islation, setting the stage for 
what Aviation Week described 
as a “looming standoff” be-
tween Boeing and Congress.

“As we have said, we are 
working transparently with 
the FAA to provide the infor-
mation they need, and are 
committed to meeting their 
expectations and those of our 
customers to certify and de-
liver the 737-10,” a Boeing 
spokesperson said. “Safety re-
mains the driving factor in this 
effort.”

The FAA declined to give a 
timetable for the MAX 10.

“Safety dictates the time-
line of certification projects,” 
an FAA spokesperson said. 
“We cannot discuss ongoing 
certification projects.”

Michel Merluzeau, an 
aviation expert at AIR, said 
cancelation of the MAX 10 
could result in a year of lost 

production on the jet. Even 
more important, such a move 
would position rival Airbus 
to make further gains in the 
narrow-body airplane market, 
he said.

The new CEO has made 
sweeping management chang-
es that pushed accountability 
and decision-making back to 
the heads of Boeing’s main 
businesses, an approach that 
draws on his years in senior 
leadership at General Electric 
Co. He has been compared to 
a private equity fund manager 
minding a portfolio of compa-
nies, focusing on the numbers 
while leaving it to division 
leaders to deliver the results. 
In fact, that was Calhoun’s role 
at Blackstone Group Inc. be-
fore he took over the top job at 
Boeing.

At every turn, Calhoun has 
sought to differentiate himself 
from Muilenburg, an engineer 
by training who was ousted in 
2019 for bungling the response 
to the Max crisis. Some con-
tend he’s too hands-off, noting 
how minor issues can quickly 
blow up into debacles when 
building airplanes from hun-

dreds of thousands of parts.
When a challenging is-

sue flares in a Boeing factory, 
Calhoun doesn’t jet in to quiz 
workers, as Muilenburg often 
did. Calhoun also resisted sug-
gestions to hold daily reviews 
when tiny structural flaws 
kept cropping up around the 
frames of the company’s mar-
quee 787 Dreamliners, said 
three people familiar with the 
matter. Eventually, regulators 
halted deliveries of the jets as 
more of the so-called non-con-
formities were found. 

A person close to the com-
pany counters that a hovering 
CEO would’ve been an unwel-
come distraction that made 
things worse. Calhoun holds 
reviews weekly -- and some-
times more often -- on hot is-
sues like the 787.

He has also rethought the 
monthly executive council re-
views where previous CEOs 
had grilled their deputies in 
grueling day-long sessions. 
Instead, the “exco” meets just 
once a quarter, where updates 
from the company’s main divi-
sions are allotted 20 minutes 
apiece.

Boeing CEO says planemaker 
may cancel 737 MAX 10

The alerting system in the 737 MAX 10 shares the traits in the earlier MAX planes and does not meet the 
new standards. 
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